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Meet the PERB

Some of them have been with usfor
several yearsand somejust recently
joined us. The Public Employees Re-
tirement Board (PERB) consists of
eight members appointed by the Gov-
ernor for five-year terms. Members
includefive participantsof board-ad-
ministered retirement plans, aretired
participant of aboard-administered
retirement plan and two public repre-
sentativeswho are not state employees
or employeesof itssubdivisions. Also
included arethe State Investment Officer and the
Director of NPERS, who are hon-voting members.

Our Chairperson, CharlesPeter s, isaPublic rep-
resentative on the Board who has served for eight
years, four of which have been as Chairperson.
Charlesisarea estate broker in Omaha, where he
isthe Presdent of CAP Investments, Inc. Mr. Pe-
tersalso isamember of the Omaha AreaBoard of
Redtorsand the Rotary Club of Downtown Oma-
ha. He served two terms on the Board for the
National Council on Teacher Retirement. Charles
termwill expire January 1, 2007.

JuliaM. Modler isour Vice Chairperson and has
been the Adams County Treasurer since 1979.
She has represented the members of the County
Plan for 10 years, two of which were as Chair-
person. Ms. Moeller isaHastingsresident
where sheisaUnited Way and American Heart
Association volunteer. SheisactiveintheNe-
braskaA ssociation of County Officials(NACO),
Nebraska A ssociation of County Treasurersand
Central District County Official sOrganization.
Julia’ sterm expires January 1, 2006.

Asaretired Judge, Chief Justice William Hast-
ingsrepresents the Retired members. Currently

Back row, standing (left to right): Roger Rea, Mark Shepard, Charles
Peters, Denis Blank and William Hastings Front row, seated (left to right):
Glenn Elwell, Anna Sullivan, Carol Kontor, Julia Moeller and Dale Kahla

aLincolnresident, Judge Hastingsattended
high school in Newman Grove, Nebraska, then
received hisLaw Degreefromthe University
of Nebraska. He began serving asaDistrict
Judge in 1965 and became a Supreme Court
Justice and then Chief Justice. Judge Hastings
term expires January 1, 2006.

Roger ReaisaPublic representative on the
Board. Helivesin Omahawhere heretired
from teaching in the Omaha Public Schools af -
ter a34-year career. Roger has served as
President of the OmahaEducation Association
and on the board of the Nebraska State Educa-
tion Association. Hecurrently servesasa
Trustee for the Omaha School Employees Re-
tirement System, ison the Board of Directors
for the BC/BS EducatorsHealth Alliance,
serveson the Special Committee on Health
Carefor the National Council on Teacher Re-
tirement, and is Chairman of the Board of
Directorsfor First Nebraska Educators Credit
Union. Mr. Rea sterm expires January 1, 2008.

Representing the School Plan membersisDale
Kahla. Dale hastaught math and science for
over 36 years and has been ateacher at Y ork

(Continued on page 4)



comepen-sastion
The School Plan’s definition of
compensation has been modified.

LBs 503 and 364 added “ retirement
separation payments’ to thelist of
itemsnot included inwhat isconsid-
ered compensation.

Also, thelaw will imposeacap on
salary used to calculate aretirement
benefit. Any salary increasesre-
ceived by the member that exceeds
the member’ s compensation with the
same employer by morethan 7%
above the base salary within 60
monthsof terminationwill beignored
when calcul ating “ final averagecom-
pensation.”

When amember terminates employ-
ment and submitsan application for
retirement, NPERS will look back 60
months from the termination date.
Thebase salary will be considered as
the salary received the year prior to
the 60 month period immediately be-
foretermination.

There are exceptions to the 7% cap.
The salary increase above the cap
will beincluded inthe calculation if
themember experienced asubstantial
changein employment by anincrease
in duties or apromotion to adifferent
position, if theincrease was aresult
of acollective-bargaining agreement,
or asaresult of adistrict wide, per-
manent benefit change.

The 7% cap will aso have an effect
on theschool districtsasthey will
now be required to report to NPERS
al instanceswhen an employee’ san-
nual pay exceeds the 7% cap.
Schools must report within 90 days
of the end of the plan year, or by Oc-
tober 1.

NPERSwill provideinstructionsto
schoolsa ong with asuggested format
for reporting salary increases over
7%. O

The Effects of LB 503 and LB 364

On April 27, 2005, LB 503 was signed into law by the Governor and LB 364 was
signed into law on May 31, 2005. LB 503 and LB 364 will make several changes
to the retirement plans administered by NPERS. Changes to the School, Judges,
and StatePatr ol Plansincludethefollowing:

School Plan — Contribution I ncrease— Currently School Plan members contrib-
ute 7.25% of gross compensation to retirement. Thisis matched by the employer at
101%.

e On September 1, 2005, the contribution percentage for plan memberswill in-
creaseto 7.98% , which means the employer rate will increase from 7.32%to
8.06% (101%).

*  On September 1, 2006, the contribution percentage will decrease from 7.98%
to 7.83% , which meansthe employer rate will go to 7.91% (101%).

*  On September 1, 2007, the contribution rateswill returnto 7.25%.

The employer match remains at 101% of member contributionsduring these periods.

(Seerelated articleon page 3.)

School Plan — 7% Salary Cap — Effective July 1, 2005, the current 10% cap is
lowered to a7% cap on salary increasesthat will be excluded when determining
the member’ sthree highest 12-month periods of compensation used to calculate a
retirement benefit, and stipulatesthe cap will be on salary within 60 months be-
foreretirement. (Seerelated article on thispage.)

In addition, the bill requiresthe school districtsto report to NPERS within 90 days
of the end of the plan year all instances when an employee’ sannual pay exceeds
the 7% cap.

State Patr ol Plan — Contribution I ncrease — Effective July 1, 2005, contribu-
tion ratesincreasefor atwo-year period to 13% for membersand 15% for the
employer. On July 1, 2007, the rate decreasesto 12% for membersand 13% for the

employer.

Judges Plan — County and District Court L ate Fee— Allowsthe PERB to
chargedistrict and county courtsalate administrative processing fee not to exceed
$25if contribution amountsor information are delinquent or are not timely received.

Testing Procedur es/Additional Auditor —RequiresNPERSto implement testing
proceduresfor all Plansin order to confirm the accuracy of employee information
asreported by employers. In compliance with the requirement, anew auditor will
be added to the NPERS staff.

Public Employees Retirement Board M ember ship — Providesthat the six mem-
bers of the PERB who are participantsin aretirement system administered the
Board may be either an active or aretired participant of their system. [
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Speakers Available

If your school or educational organi zation isplanning ameeting, consider adding
aspeaker from NPERSto your agenda. Our retirement training specialistsare

availableto visit your school to conduct an NPERS information meeting, free of
charge! We'll explain how your plan works and talk about benefit payment op-

tions, planning for retirement, applying for benefits, purchasing servicecredit, and

more.

\Call Jan Fox at 800-245-5712 or 402-471-2053 to request a speaker.

2



—\

(S N

Asthe number of
Americansservinginthe

armed forcesincreases, it becomes
more likely that you, or someoneyou
know, will need to be aware of the
stepsto take toinsureyou receive re-
tirement credit upon return from active
duty.

During your absence, your employer is
requiredto submit aNon-Contributing
Member Formto NPERS explaining
your leave; however, it isalso agood
ideafor you to confirm with usthat
your absence has been properly docu-
mented asamilitary leave.

Upon your discharge from active duty,
you will want to review with NPERS

Military ServiceCredit

S==—J By Jane Hansen, Benefits Manager

therequiredtimelinesfor returningto
work with your employer. Oncethisis
established and you have returned to
work, please submit a copy of your hon-
orabledischargeor honorableseparation
papers (DD214) to us as soon possible.
Thisdocumentation isrequiredin order
to receive credit for your time served
withthemilitary.

The Nebraska Retirement Systems,
along with the rest of the country,
wishes to thank each of our plan mem-
berswho have and will servein the
nation’sarmed forces. Wesincerely
appreciateyour personal sacrificeand
serviceto our country. Itisour goa to
assist you as much as possiblein achiev-
ing asmoothre-entry into civilianlife. O

| ncreasein Contribution Rates

Members of the School Plan and the
StatePatrol Plan will see contribution
rateincreasesthe next several years
due to the passage of LB 503. The ac-
tion taken by the Legislature wasthe
result of NPERS' annual actuarial valu-
ation that revealed afunding gapin
both plans due to the national market
declinethat started in 2001. NPERS
explained the need for the contribution
increasein the Fall 2004 Retirement
Roundup.

Whilethefinancial marketshave
bounced back somewhat, our pension
investment returnsfor those few years
were not adequate and additional con-
tributions are necessary to help make
up for some of the previous market

losses. Theinvestment returns provide
avery important source of funding for
the School and State Patrol Plans.
About 70% of the pension funding
comesfrom theinvestment return with
the remainder from the contributions
made to the Plans.

The School and State Patrol Plans are
well funded plans. But in order to keep
assetsand liabilitiesinbalance, additiona
contributionssometimesarerequired
when the expected investment returns
arenot realized.

Sincethereturns were | ess than ex-
pected, it isnecessary to make additional

short-term contributionsto safeguard the

futurefinancial security of the Plans.

Do You Know What You'reMissing?

Each time we send out amailing there are always a batch of enve-
lopesthat are returned dueto incorrect addresses. We also have
severa membersthat we can't mail to because we have no address on filefor them.

L

All address changes should come through your employer’ spayroll system. Be
sure to check with your employer to make sure that they have your current ad-
dress. If you know someonethat’ s not getting this newsl etter or other mailings at
home, please remind them to do the same.

If we don’'t have your correct address, you'll never know what you're missing!
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OPS Proposes
Change

We at the Nebraska Public Em-
ployeesRetirement Systems
(NPERS) are aware of aproposal
by Omaha Public Schools (OPS)
to exercise control of schoolsand
property withintheMillard,
Ralston, and Elkhorn School Dis-
tricts. Thiswould impact some of
the members of our School Plan.

OmahaPublic Schoolsmaintains
and operatesitsown retirement
system (the ClassV School Em-
ployeesRetirement System)
separate from the Nebraska
School EmployeesRetirement
System. The Nebraska School
EmployeesRetirement System
(NSERS) isadministered by
NPERS, but the ClassV System
isnot. Millard, Ralston, and
Elkhorn school districtsare mem-
bers of NSERS. If the proposed
changeswereto go forward, em-
ployeesof Millard, Ralston, and
Elkhornschool districtstrans-
ferred to OPS would no longer be
employed by an employer partici-
patinginNSERS.

It isunclear at thistime whether
transferred employeeswould be
requiredtoimmediately terminate
their membershipin NSERS and
join the OPS plan, whether statu-
tory changes would be made to
address the situation, or whether
some other solution will be pro-
posed. We do not, however,
believethischangewill occur
soon. There appear to be many
legal and procedural questionsyet
to be addressed in addition to the
retirement questions. Weare
working to obtainfurther details
of the OPS plan. We will keep
our members advised by way of
bulletinson our web site,
WWW.Nnper s.ne.gov, by newslet-
ters, and by other means as
needed.




Judgesand

SatePatrol Officerdl

The State of Nebraska offersavol-
untary retirement plan known asthe
Deferred Compensation Plan (DCP)

for al stateemployees, including you.

Inaddition to your regular pension,
you havethe option of setting aside
additional money for retirement ona
tax-deferred basisthrough DCP.

Thefederal government regulatesour
DCP under Section 457 of the Interna
Revenue Code. It alowsyouto defer
aslittleas $25 amonth or amaximum
of $14,000 ayear ($15,000 in 2006).
And, because contributionsaretax de-
ferred, it'slike spending only 80 cents
for every $1 invested.

If you redlize you need to save more
for retirement and arelooking for a
tax-deferred way to do it, see your
Human Resources department or con-
tact NPERSfor moreinformation
about DCP. J

1221 °N-Street; Suite 32
P.O. Box 94816

Lincoln, NE 68509-4816

WWW.NPETs.ne.goya,
or: Anna J.
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Board

Public Schoolssince 1973. Heisalso
amember and seven-time president of
thelocal Education Association.

Dale sterm expires January 1, 2009.

(Cont. from page 1)

Asan employee of the Nebraska De-
partment of Agriculturesince 1971,
DenisBlank isthe State Plan mem-
ber representative. Denisattended
high school in Franklin, Nebraskaand
earned hisdegreesfrom McCook Col-
lege and Kearney State College. Mr.
Blank has also served on avariety of
boardsincluding the Nebraska
AquacultureBoard, Dairy Industry
Development Board, National Man-
agement Associationand Association
of Food and Drug Officials. Denis
term expires January 1, 2010.

Mark Shepard has been a School Ad-
ministrator for Fremont Public
Schools since 1995 and he represents
the School Plan members. Mark at-
tended collegeat Northernlllinois
University, University of Nebraska,
Peru State College and Wayne State
College. Hecurrently servesastheVice
Chairman for the Nebraska Council of
School Administrators. Mr. Shepard’s
term expires January 1, 2010.

Sergeant Glenn Elwell representsthe
State Patrol members. Glen has been
with the Nebraska State Patrol for over
18 yearswhere he hasan in-depth
backgroundincrimina/druginvestiga:

tions. He has served onthe SWAT team,
wasaNSP Clandestine L aboratory Coor-
dinator and amember of the Governor’s
Summit Committeeconcerning metham-
phetamine. Sergeant Elwell dsoservedin
the United StatesMarine Corps. Histerm
will expireon January 1, 2010.

Carol Kontor, CFA has been the State
Investment Officer for the State of Ne-
braskafor the past three years, following
four years asamember of the Nebraska
Investment Council. An Omaharesi-
dent, Carol received both her B.A. and
Masters Degreesin Mathematicsfrom
Creighton University. Shecurrently is
on the Board of Directors of the Omaha/
LincolnSociety of Financial Analysts.
Carol servesasan Ex-Officio (non-vot-
ing) member on the PERB.

Anna Sullivan has been the Director of
the Nebraska Public Employees Systems
since 1998. Since she has been with our
agency nearly 30 years, Annaisfamiliar
with all phasesof retirement plan admin-
istration. Sheearned her B.A. inPublic
Administrationfrom DoaneCollegeand
isaCertified Manager through the Insti-
tuteof Certified Professional Managers.

Each of our Board membersare highly
qualified professionals. Wearefortu-
nate to have them appointed to our
Board. The PERB meets the third
Monday of each month. O
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